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ABSTRACT 

 

 

NISFA HALAA. S2118087. THE EFFECT OF JOB PROMOTION ON APPARATUS 

WORK ACHIEVEMENT AT EAST BOLANGITANG SUBDISTRICT OFFICE, NORTH 

BOLAANG MONGONDOW DISTRICT 

 

This study aims: (1) to find out to what extent the effect of dry promotions, permanent 

promotions, small scale promotions, and temporary promotions simultaneously on 
apparatus work achievement at the East Bolangitang Subdistrict Office, North Bolaang 

Mongondow District, (2) to find out to what extent the effect of dry promotions, permanent 

promotions, small scale promotions, and temporary promotions partially on apparatus work 

achievement at the East Bolangitang Subdistrict Office, North Bolaang Mongondow 

District. This study applies a quantitative method with a descriptive analysis. The population 

in this study covers all apparatus at the East Bolangitang Subdistrict Office, North Bolaang 

Mongondow District, totaling 25 people. The results of this study are: 1) There is an effect 

of promotion consisting of dry promotion, permanent promotion, small scale promotion, and 

temporary promotion simultaneously on apparatus work achievement at the East 

Bolangitang Subdistrict Office, North Bolaang Mongondow District by 73.8%. 2) There is a 

partial effect of dry promotion on apparatus work achievement at the East Bolangitang 

Subdistrict Office, North Bolaang Mongondow District by 64%, there is a partial effect of 

permanent promotion on apparatus work achievement at the East Bolangitang Subdistrict 

Office, North Bolaang Mongondow District by 34%, there is no partial effect of small scale 

promotions on apparatus work achievement at the East Bolangitang Subdistrict Office, 

North Bolaang Mongondow District, and there is no partial effect of temporary promotion 

on apparatus work achievement at the East Bolangitang Subdistrict Office, North Bolaang 
Mongondow District. 

 

Keywords: job promotion, apparatus, work achievement 
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ABSTRAK 

 

 

NISFA HALAA. S2118087. PENGARUH PROMOSI JABATAN TERHADAP 

PRESTASI KERJA PEGAWAI DI KANTOR KECAMATAN BOLANGITANG 

TIMUR KABUPATEN BOLAANG MONGONDOW UTARA 

 

Penelitian ini bertujuan: (1) untuk mengetahui seberapa besar pengaruh promosi kering, 

promosi tetap, promosi kecil, dan promosi sementara secara simultan terhadap prestasi kerja 

pegawai di Kantor Kecamatan Bolangitang Timur Kabupaten Bolaang Mongondow Utara, 

(2) untuk mengetahui seberapa besar pengaruh promosi kering, promosi tetap, promosi kecil, 

dan promosi sementara secara parsial terhadap prestasi kerja pegawai di Kantor Kecamatan 

Bolangitang Timur Kabupaten Bolaang Mongondow Utara. Penelitian ini menggunakan 

metode kuantitatif dengan studi deskriptif. Populasi dalam penelitian adalah seluruh pegawai 

yang ada pada Kantor Kecamatan Bolangitang Timur Kabupaten Bolaang Mongondow 

Utara sebanyak 25 orang. Hasil penelitian ini adalah: 1) Terdapat pengaruh promosi yang 
terdiri dari promosi kering, promosi tetap, promosi kecil, dan promosi sementara secara 

simultan terhadap prestasi kerja pegawai di Kantor Kecamatan Bolangitang Timur 

Kabupaten Bolaang Mongondow Utara sebesar 73,8%. 2) Terdapat pengaruh promosi kering 

secara parsial terhadap prestasi kerja pegawai di Kantor Kecamatan Bolangitang Timur 

Kabupaten Bolaang Mongondow Utara sebesar 64%, terdapat pengaruh promosi tetap secara 

parsial terhadap prestasi kerja pegawai di Kantor Kecamatan Bolangitang Timur Kabupaten 

Bolaang Mongondow Utara sebesar 34%, tidak ada pengaruh promosi kecil secara parsial 

terhadap prestasi kerja pegawai di Kantor Kecamatan Bolangitang Timur Kabupaten 

Bolaang Mongondow Utara, dan tidak ada pengaruh promosi sementara secara parsial 

terhadap prestasi kerja pegawai di Kantor Kecamatan Bolangitang Timur Kabupaten 

Bolaang Mongondow Utara. 

 

 

 

Kata kunci: promosi jabatan, pegawai, prestasi kerja 
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LEMBAR KUESIONER 

Kepada Yth : 

Saudara/i 

Di 

      Tempat 

Kami mohon kesediaan saudara/I untuk menjawab pertanyaan maupun pernyataan pada 

lembar kuesioner mengenai “Pengaruh Promosi Jabatan terhadap Prestasi Kerja 

Pegawai di Kantor Kecamatan Bolangitang Timur Kabupaten Bolaang Mongondow 

Utara”. Atas waktu dan kesediaannya dalam mengisi kuesioner, kami mengucapkan 

banyak terima kasih. 

I. IDENTITAS RESPONDEN 

Nama   : …………………………………………………….. 

Umur  : …….. Tahun 

Jenis Kelamin  : Laki-laki / Perempuan 

Jabatan   : ………………………   

Usia  :  

 < 30 tahun   30-40 tahun   41-50 tahun    >50 tahun  

 

II. PETUNJUK PENGISIAN 

Pada setiap nomor pertanyaan berilah tanda () tepat pada kolom yang tersedia sesuai 

dengan penilaian anda. 

Keterangan jawaban: 

SL : Selalu 

SRG : Sering 

KRG : Kurang 

JRG : Jarang 

TP : Tidak Pernah 

 

 

 

 

 

 

 

 

 

 



 
 

71 
 

A. Promosi Kering (X1) 

no Pernyataan TP JRG KRG SRG SL 

1 Pimpinan dan pegawai 

mempertimbangkan pengalaman 

dalam promosi jabatan 

     

2 Pimpinan dan pegawai menyesuaikan 

latar belakang pendidikan dalam 

promosi jabatan 

     

 

B. Promosi Tetap (X2) 

no Pernyataan TP JRG KRG SRG SL 

1 Loyalitas yang tinggi dimiliki pimpinan 

dan pegawai dalam pertimbangan 

promosi jabatan 

     

2 Pimpinan dan pegawai 

mempertimbangkan aspek kejujuran 

dalam promosi jabatan 

     

 

C. Promosi Kecil (X3) 

no Pernyataan TP JRG KRG SRG SL 

1 Tanggung jawab yang tinggi dimiliki 

pimpinan dan pegawai dalam 

pertimbangan promosi jabatan 

     

2 Kemampuan berhubungan dengan 

rekan kerja  dimiliki pimpinan dan 

pegawai dalam pertimbangan 

promosi jabatan 
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D. Promosi Sementara (X4) 

no Pernyataan TP JRG KRG SRG SL 

1 Prestasi yang tinggi dimiliki pimpinan 

dan pegawai dalam pertimbangan 

promosi jabatan 

     

2 Kreativitas yang tinggi dimiliki 

pimpinan dan pegawai dalam 

pertimbangan promosi jabatan 

     

 

E. Prestasi Kerja Pegawai (Y) 

no Pernyataan TP JRG KRG SRG SL 

1 Pegawai selalu terampil dan 

professional dalam melaksanakan 

pekerjaannya   

     

2 Pegawai selalu menyelesaikan tugas 

yang diberikan dengan tepat waktu 

     

3 Pegawai disiplin waktu yaitu datang 

dan pulang tepat waktu dari kantor 

     

4 Pegawai absen dengan alasan yang 

tidak jelas 

     

5 Pegawai menjaga hubungan baik 

sesama rekan 

     

6 Pegawai menjaga hubungan baik 

dengan atasan 

     

7 Pegawai cekatan dalam 

menyelesaikan masalah yang muncul 

dalam pekerjaan 
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Lampiran 1. Hasil Analisis Validitas, Reliabilitas, dan Path Analysis 

 

 

Correlations 

 Item1 Item2 SkorTotal 

Item1 Pearson Correlation 1 .510
*
 .834

**
 

Sig. (2-tailed)  .011 .000 

N 24 24 24 

Item2 Pearson Correlation .510
*
 1 .900

**
 

Sig. (2-tailed) .011  .000 

N 24 24 24 

SkorTotal Pearson Correlation .834
**
 .900

**
 1 

Sig. (2-tailed) .000 .000  

N 24 24 24 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.663 2 

 

Correlations 

 Item1 Item2 SkorTotal 

Item1 Pearson Correlation 1 .728
**
 .902

**
 

Sig. (2-tailed)  .000 .000 

N 24 24 24 

Item2 Pearson Correlation .728
**
 1 .953

**
 

Sig. (2-tailed) .000  .000 

N 24 24 24 

SkorTotal Pearson Correlation .902
**
 .953

**
 1 

Sig. (2-tailed) .000 .000  

N 24 24 24 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 
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Reliability Statistics 

Cronbach's 

Alpha N of Items 

.813 2 

 

Correlations 

 Item1 Item2 SkorTotal 

Item1 Pearson Correlation 1 .679
**
 .926

**
 

Sig. (2-tailed)  .000 .000 

N 24 24 24 

Item2 Pearson Correlation .679
**
 1 .906

**
 

Sig. (2-tailed) .000  .000 

N 24 24 24 

SkorTotal Pearson Correlation .926
**
 .906

**
 1 

Sig. (2-tailed) .000 .000  

N 24 24 24 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.806 2 

 

Correlations 

 Item1 Item2 SkorTotal 

Item1 Pearson Correlation 1 .359 .749
**
 

Sig. (2-tailed)  .085 .000 

N 24 24 24 

Item2 Pearson Correlation .359 1 .887
**
 

Sig. (2-tailed) .085  .000 

N 24 24 24 

SkorTotal Pearson Correlation .749
**
 .887

**
 1 

Sig. (2-tailed) .000 .000  

N 24 24 24 

N 24 24 24 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Reliability Statistics 

Cronbach's 

Alpha N of Items 

.603 2 

 

Correlations 

 
Item1 Item2 Item3 Item4 Item5 Item6 Item7 

SkorTot

al 

Item1 Pearson 

Correlation 

1 .253 .357 -.104 .253 .165 -.104 .419
*
 

Sig. (2-tailed)  .234 .087 .629 .234 .440 .629 .042 

N 24 24 24 24 24 24 24 24 

Item2 Pearson 

Correlation 

.253 1 .118 .037 1.000
**
 .655

**
 .037 .573

**
 

Sig. (2-tailed) .234  .583 .862 .000 .001 .862 .003 

N 24 24 24 24 24 24 24 24 

Item3 Pearson 

Correlation 

.357 .118 1 .396 .118 .309 .396 .725
**
 

Sig. (2-tailed) .087 .583  .055 .583 .142 .055 .000 

N 24 24 24 24 24 24 24 24 

Item4 Pearson 

Correlation 

-.104 .037 .396 1 .037 .122 1.000
**
 .679

**
 

Sig. (2-tailed) .629 .862 .055  .862 .569 .000 .000 

N 24 24 24 24 24 24 24 24 

Item5 Pearson 

Correlation 

.253 1.000
**
 .118 .037 1 .655

**
 .037 .573

**
 

Sig. (2-tailed) .234 .000 .583 .862  .001 .862 .003 

N 24 24 24 24 24 24 24 24 

Item6 Pearson 

Correlation 

.165 .655
**
 .309 .122 .655

**
 1 .122 .585

**
 

Sig. (2-tailed) .440 .001 .142 .569 .001  .569 .003 

N 24 24 24 24 24 24 24 24 

Item7 Pearson 

Correlation 

-.104 .037 .396 1.000
**
 .037 .122 1 .679

**
 

Sig. (2-tailed) .629 .862 .055 .000 .862 .569  .000 

N 24 24 24 24 24 24 24 24 

SkorTot

al 

Pearson 

Correlation 

.419
*
 .573

**
 .725

**
 .679

**
 .573

**
 .585

**
 .679

**
 1 

Sig. (2-tailed) .042 .003 .000 .000 .003 .003 .000  

N 24 24 24 24 24 24 24 24 
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Correlations 

 
Item1 Item2 Item3 Item4 Item5 Item6 Item7 

SkorTot

al 

Item1 Pearson 

Correlation 

1 .253 .357 -.104 .253 .165 -.104 .419
*
 

Sig. (2-tailed)  .234 .087 .629 .234 .440 .629 .042 

N 24 24 24 24 24 24 24 24 

Item2 Pearson 

Correlation 

.253 1 .118 .037 1.000
**
 .655

**
 .037 .573

**
 

Sig. (2-tailed) .234  .583 .862 .000 .001 .862 .003 

N 24 24 24 24 24 24 24 24 

Item3 Pearson 

Correlation 

.357 .118 1 .396 .118 .309 .396 .725
**
 

Sig. (2-tailed) .087 .583  .055 .583 .142 .055 .000 

N 24 24 24 24 24 24 24 24 

Item4 Pearson 

Correlation 

-.104 .037 .396 1 .037 .122 1.000
**
 .679

**
 

Sig. (2-tailed) .629 .862 .055  .862 .569 .000 .000 

N 24 24 24 24 24 24 24 24 

Item5 Pearson 

Correlation 

.253 1.000
**
 .118 .037 1 .655

**
 .037 .573

**
 

Sig. (2-tailed) .234 .000 .583 .862  .001 .862 .003 

N 24 24 24 24 24 24 24 24 

Item6 Pearson 

Correlation 

.165 .655
**
 .309 .122 .655

**
 1 .122 .585

**
 

Sig. (2-tailed) .440 .001 .142 .569 .001  .569 .003 

N 24 24 24 24 24 24 24 24 

Item7 Pearson 

Correlation 

-.104 .037 .396 1.000
**
 .037 .122 1 .679

**
 

Sig. (2-tailed) .629 .862 .055 .000 .862 .569  .000 

N 24 24 24 24 24 24 24 24 

SkorTot

al 

Pearson 

Correlation 

.419
*
 .573

**
 .725

**
 .679

**
 .573

**
 .585

**
 .679

**
 1 

Sig. (2-tailed) .042 .003 .000 .000 .003 .003 .000  

N 24 24 24 24 24 24 24 24 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Reliability Statistics 

Cronbach's 

Alpha N of Items 

.697 7 

 

Correlations 

 X1 X2 X3 X4 Y 

X1 Pearson Correlation 1 .628
**
 .592

**
 .533

**
 .706

**
 

Sig. (2-tailed)  .001 .002 .007 .000 

N 24 24 24 24 24 

X2 Pearson Correlation .628
**
 1 .749

**
 .435

*
 .494

*
 

Sig. (2-tailed) .001  .000 .034 .014 

N 24 24 24 24 24 

X3 Pearson Correlation .592
**
 .749

**
 1 .561

**
 .327 

Sig. (2-tailed) .002 .000  .004 .119 

N 24 24 24 24 24 

X4 Pearson Correlation .533
**
 .435

*
 .561

**
 1 .388 

Sig. (2-tailed) .007 .034 .004  .061 

N 24 24 24 24 24 

Y Pearson Correlation .706
**
 .494

*
 .327 .388 1 

Sig. (2-tailed) .000 .014 .119 .061  

N 24 24 24 24 24 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

 

 

 

 

 

 

 

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .738
a
 .545 .449 1.81569 

a. Predictors: (Constant), X4, X2, X1, X3 

 

 

ANOVA
b
 

Model Sum of Squares df Mean Square F Sig. 



 
 

78 
 

1 Regression 74.987 4 18.747 5.687 .003
a
 

Residual 62.638 19 3.297   

Total 137.625 23    

a. Predictors: (Constant), X4, X2, X1, X3 

b. Dependent Variable: Y 

 

 

Coefficients
a
 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 23.360 3.685  6.339 .000 

X1 .960 .304 .681 3.163 .005 

X2 .461 .415 .278 1.111 .028 

X3 -.722 .547 -.337 -1.319 .203 

X4 .225 .473 .094 .476 .639 

a. Dependent Variable: Y 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 

 



91 
 

 



92 
 

 

 

 



93 
 

 
 

 

 



94 
 

 

 

 

 



95 
 

 



96 
 

 
 
 
 
 
 
 



97 
 

 


	BAB I - BAB V.pdf
	BAB I - BAB V.pdf
	SAMBUNGAN BAB V.pdf




